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As a classical musician who is often the only
Black performer in the ensemble and as a
brass player who is often the only female
brass

player

in

the

ensemble,

I

have

experienced what it feels like to be an
outsider. The intention that I set, in my role
as an educator, administrator, and a person in
life, is to make myself constantly aware of
ways that others are being made to feel like
outsiders and to use all of the resources
available to both myself and my network to
allow the right doors to open for them.
Beyond that, it is not simply enough to invite
our diverse community members “in” - we
must create a space for them that is truly
theirs to occupy and create a structure that
allows their input and creativity to be
incorporated within our community.
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